We will be hiring for
the following positions:

Wading Pool Attendant
- Recreation Technician B

Youth Leader
- Recreation Technician C

Join the
Recreation
Services Team!

We are hiring Summer 2024
Recreation Technicians

Preschool/Children’s Leader
- Recreation Technician B or C

Building Supervisor/Facility Monitor ) L.
- (Part-Time) Recreation Technician B or C Apply online at winnipeg.ca/hr and then
drop in for an in-person interview at one of

Salary per hour: . . .
the following Recruitment Fairs:

RTB-$15.69 RTC-$18.47
Fort Rouge Leisure Centre, 625 Osborne St.

Friday, February 23, 2024 from 9:30 a.m. - 2:30 p.m.
Thursday, March 28, 2024 from 1 - 6 p.m.

Sergeant Tommy Prince Place, 90 Sinclair St.
Saturday, March 9, 2024 from 10 a.m. - 4 p.m.

For more information on these positions, visit

winnipeg.ca/workinginrecreation
]y
|

Applicants only need to attend one session.
Come prepared to be interviewed.

|

For more information visit

winnipeg.ca/workinginrecreation

WE SEEK DIVERSITY IN OUR WORKPLACE. INDIGENOUS PERSONS,
WOMEN, VISIBLE MINORITIES, AND PERSONS WITH A DISABILITY
ARE ENCOURAGED TO SELF-DECLARE.

We are committed to kids and are proud to partner with the
Canadian Centre for Child Protection to protect children from
sexual abuse and exploitation.

We are a registered municipality with HIGH FIVE®. By registering

with HIGH FIVE®, we have declared that we are committed to

ensuring every child in our programs and facilities has a positive ~
sport and recreation experience. @

We work in collaboration with Equitas - International Centre for N Community Services

N
Human Rights Education to help create inclusive spaces and Wlnmpeb Services communautaires

rights-respecting communities.



Are you interested in

working as a Recreation
Technician in a dynamic, fun,
and diverse environment?
Then the Community Services
Department is looking for you.

As a Recreation Technician you will be:

+ Helping to enrich the recreational experiences for
participants

« Working collaboratively to create a positive
atmosphere of inclusion for all participants

« Creatively developing daily activity plans for children,
youth, or young adults

« Supervising participants and equipment/facilities

» Working as part of a dynamic workforce, while gaining
valuable work experience

Applicants will possess:

A Grade 10 education. Grade 12 and/or an
equivalent combination of education and
experience would be an asset

« Proven recreational programming, leadership,
and supervisory skills would be an asset

« Ability to communicate both verbally and in writing

« Ability to work individually and as part of a team,
with minimal supervision

« Strong interpersonal and customer service skills

« CPR Level C (or equivalent) - obtained within
the previous 12 months, and valid until
September 20, 2024

« Emergency First Aid - valid three years

We only accept qualifications from organizations
certified by the following governing bodies:

« Red Cross First Aid & CPR C

« St. John Ambulance Basic First Aid and CPR C

» Lifesaving Society Aquatics Emergency Care and
CPR C (NOT Lifesaving Society First Aid)

« Criti Care

How to apply:

1. All applicants must apply online at
winnipeg.ca/hr (Posting # 124156)

2. Complete the pre-employment questionnaire
through the online application process

3. Attend one of our Recruitment Fairs

All applicants must provide
copies of the following
documents:

« Current resume
« Photocopies of

+ CPR Level C (or equivalent) - obtained within
the previous 12 months, and valid until
September 20, 2024

« Emergency First Aid - valid three years

Upon offer of employment

« Upon offer of employment, successful applicants
are required to provide a current and valid Police
Information Check, with vulnerable sector clearance




